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Research shows that more women in the
workforce helps grow the global economy." At
Accenture, we believe the future workforce is
an equal one. And we are setting a new goal to
achieve a gender-balanced workforce, with 50
percent women and 50 percent men, by 2025.
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TO ACHIEVE A GENDER-BALANCED WORKFORCE,
WE'VE TAKEN STEPS TO ATTRACT, RETAIN, ADVANCE

AND SPONSOR WOMEN, INCLUDING:
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to advance in P&L roles -
80 of which have been
promoted or expanded their
responsibility
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LAUNCHING
INITIATIVES THAT
EMPOWER WOMEN
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SKILLS, such as our Women in
Technology program, which
helps fast-track the careers of
high-performing women
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